
NEW YORK CITY INDUSTRIAL DEVELOPMENT AGENCY 
PROJECT COST/BENEFIT ANALYSIS 

January 18, 2024  

PROJECT LOCATION 
850 Third Avenue 

New York, New York 10022 

A. Project Description:
850 Third Avenue Owner, LLC, a Delaware limited liability company and/or an affiliate (the 
“Company”). The Company is managed by HPS Investment Partners, LLC, a Delaware limited 
liability company (the “Manager). The Company is seeking financial assistance in connection 
with the renovation, furnishing and equipping of an existing 574,675 square foot, 21-story mixed 
use building located on a 31,632 square foot parcel of land located at 850 Third Avenue, New 
York, New York (the “Facility”). The Facility is owned by the Company and managed by the 
Manager, which intends to lease the Facility to various tenants for commercial office and other 
approved uses. 

NPV 20 years @ 6.25% 
B. Costs to City (New York City taxes to be exempted):

Land Tax Abatement (NPV, 20 years):               $8,986,638 
Building Tax Exemption (NPV, 20 years):             $46,583,631 
Sales Tax Exemption: $1,834,200 
MRT Benefit: $959,941 
Total Cost to NYC $58,364,410 

APPLICANTS 
850 Third Avenue Owner, LLC and 
HPS Investment Partners, LLC 
40 West 57th Street, 33rd Floor  
New York, New York 10019 

C. Benefit to City from Operations and Renovation
(Estimated NYC direct and indirect taxes to be
generated by Company):

$264,751,138 

D. Benefit to City from Jobs to be Created
(Estimated NYC direct and indirect taxes to be
generated by Company): $334,144,402 
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6. Generally describe all other forms of compensation and benefits that permanent employees will receive (i.e. healthcare, employer contributions for 
retirement plans, on-the-job training, reimbursement for educational expenses, etc.). Healthcare, Dental, Life Insurance, 401k savings plan and the 
firm offers Matching Contributions to eligible employees, on-the-job training, reimbursement for education expenses, etc. 

7. Will Applicant or any of its Affiliates be required to provide health coverage to its employees pursuant to the federal Patient Protection and 
Affordable Care Act (the “Act”)?  ☒ Yes ☐ No 
If yes, provide an overview of the applicable requirements under the Act and an explanation of how Applicant plans to comply with such 
requirements. If no, explain why and provide a FT employee count using the Act “FTE Employee Calculator”.  

HPS adjusts health coverage and benefits provided based on locale, ensuring that each location is compliant with local legislated requirements. 

8. Is Applicant currently providing paid sick time to employees in accordance with the Earned Sick Time Act (Chapter 8 of Title 20 of the NYC 
Administrative Code) and otherwise in compliance with such law?  ☒ Yes ☐ No 
If yes, provide an explanation of your company’s paid and unpaid sick time policy.  If No, explain why and provide a table which outlines the 
number of anticipated employees and hours worked per calendar year.4 Employees are provided 7 sick days annually.  Based on eligibility, there is 
FMLA, Paid Family Leave, Parental Leave and Supplement Short Term Disability. 

9. Will the Project use an apprenticeship program approved by the New York State Department of Labor?  ☐ Yes ☒ No 
 

J. LABOR  
Applicant and its Affiliates hereinafter will be referred to collectively as the “Companies” or individually as a “Company.”  If none of the following questions 
applies to any of these Companies, answer No. For any question that does apply, be sure to specify to which of the Companies the answer is relevant.   
 
 

1. Has any of the Companies during the current calendar year or any of the five preceding calendar years experienced labor unrest situations, 
including actual or threatened labor strikes, hand billing, consumer boycotts, mass demonstrations or other similar incidents? 

   ☐ Yes ☒ No   If Yes, explain on an attached sheet. 

2. Has any of the Companies received any federal and/or state unfair labor practices complaints asserted during the current calendar year or any 
the five calendar years preceding the current calendar year? 

   ☐ Yes ☒ No   If Yes, describe and explain current status of complaints on an attached sheet. 

3. Do any of the Companies have pending or threatened requests for arbitration, grievance proceedings or other labor disputes during the current 
calendar year or any of the five calendar years preceding the current calendar year? 

   ☐ Yes ☒ No   If Yes, explain on an attached sheet. 

4. Are any of the Companies’ employees not permitted to work in the United States?  

   ☐ Yes ☒ No   If Yes, provide details on an attached sheet. 

5. Is there any period for which the Companies did not complete and retain, or do not anticipate completing and retaining, all required documentation 
related to this inquiry, such as Employment Eligibility Verification (I-9) forms?   

  ☐ Yes ☒ No  If “Yes,” explain on an attached sheet. 

6. Has the United States Department of Labor, the New York State Department of Labor, the New York City Office of the Comptroller or any other 
local, state or federal department, agency or commission having regulatory or oversight responsibility with respect to workers and/or their working 
conditions and/or their wages, inspected the premises of any Company or audited the payroll records of any Company during the current or 
preceding three year calendar years?  

  ☐ Yes ☒ No  If “Yes,” use an attached sheet to briefly describe the nature and date of the inspection and the inspecting  
     governmental entity.  Briefly describe the outcome of the inspection, including any reports that may have been  
     issued and any fines or remedial or other requirements imposed upon any of the Companies as a consequence.  

7. Has any of the Companies incurred, or potentially incurred, any liability (including withdrawal liability) with respect to an employee benefit plan, 
including a pension plan? 

  ☐ Yes ☒ No  If “Yes,” use an attached sheet to quantify the liability and briefly describe its nature.  Refer to any  
     governmental entities that have had regulatory contact with the Company in connection with the   
     liability.  

8. Are the practices of any of the Companies now, or have they been at any time during the current or preceding five calendar years, the subject of 
any complaints, claims, proceedings or litigation arising from alleged discrimination in the hiring, firing, promoting, compensating or general 
treatment of employees? 

  ☐ Yes ☒ No  If “Yes,” provide details on an attached sheet.  Note “discrimination” includes sexual harassment.  

 
4Information on the Paid Sick Leave Law can be found here. 
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☐ Yes ☐ No  
 

  If the answer to question 3 or 4 is “Yes,” provide a detailed explanation on a separate sheet of paper. 

M. COMPLIANCE WITH LAW 
1. The Applicant and any owner or occupant of the proposed project is in substantial compliance with applicable local, state and federal tax, worker 

protection and environmental laws, rules and regulations.     ☒ Yes   ☐ No 

2. The proposed project, as of the date of this application, is in compliance with all provisions of Article 18-A of the General Municipal Law, including, 
but not limited to the provisions of Section 859-a and Section 862(1) thereof.      ☒ Yes  ☐ No  

N. ADDITIONAL QUESTIONS 
1. Is the Applicant considering alternative Project Locations outside of New York City? ☐ Yes  ☒ No  

a. If “Yes,” where?       

2. What uses are being considered for the Project Location other than those described in the Proposed Project Activities? N/A 

3. How does the Applicant intend to utilize the tax savings provided through the NYCIDA? Tax savings provided will help make a renovation of 850 
Third more extensive and economically viable.  

4. What are the primary sources of revenue supporting Applicant’s operations? Primary source of revenue at 850 Third Avenue is tenant rental 
revenue. 

5. If the Applicant’s income statement categorizes any revenues as “Other operating revenues,” describe what revenues are captured in that category:  
Other operating revenues include storage rent and license fees.  
  ☐ N/A       

6. If the Applicant’s income statement categorizes any revenues as “Other general and administrative,” describe what revenues are captured in that 
category:       ☒ N/A   





 

 

IDA APPLICATION: ATTACHMENTS CHECKLIST 
Submit the following attachments to your Core Application by the Application Deadline associated with your targeted Board Meeting date. 
 

A. ☒ Full Environmental Assessment Form or Short Environmental Assessment Form (SEAF, provided by the NYCIDA) 

B. ☒ Completed Environmental Audit Report (Phase I) certified to the NYCIDA. Based upon the NYCIDA’s review, a Phase II may be 
requested. 

C. ☒ Internal Background Investigation Questionnaire (provided by the NYCIDA). Complete the form for Applicant and any Affiliate.  
 

D. ☒ Doing Business Data Form (Provided by NYCIDA) 

E. ☒ Past three years of financial statements for Applicant, Affiliates, and/or guarantors (as applicable). If your financials have line items noted 
as “Other,” provide a short description explaining what the line item entails.  

F. ☒ Operating Pro Forma for three years following Facility Operations Start Date, or until solvency. 

G. ☒ Past four calendar quarters of NYS-45 MN or ATT filings of Applicant and its Affiliates. Redact employee names and Social Security 
numbers or provide NYS-45 MN summary page. 

H. ☐ Current payroll (or Affiliate payroll if operations comparable). 
 

I. ☒ Hiring, professional development, and promotion policies plan 
 

J. ☒ Signed Inducement Letter on company letterhead. Letter should include a brief description of Applicant, the Project, a determination that 
the Project would not be completed without receiving the Agency’s benefits, and the immediate impact of the Project (500 word limit), 
addressed to: 

Emily Marcus, Executive Director 
New York City Industrial Development Agency 
One Liberty Plaza 
New York, NY 10006 

K. ☒ Short Bios for CEO, CFO, and chairperson that include employment history and education. 

L. ☐ Contract of Sale/Lease Agreement for acquiring title or leasehold title to the Project Location. 

M. ☐ Executed Commitment Letter or Term Sheet from financial institution(s) providing financing that clearly indicates portion(s) in connection 
with which assistance is being sought. 

N. ☒ Organizational Chart of Applicant and Affiliates. 

O. ☐ Non-refundable $25,000 application fee payable to the NYCIDA, mailed to: 
Strategic Investments Group 
NYCEDC 
One Liberty Plaza 
New York, NY 10006 

P. ☒ Policies and Instructions document signature page (provided by the NYCIDA) 

Q. ☒ Additional Obligations document signature page (provided by the NYCIDA) 

R. ☐ Letter of community support, if applicable 

S. ☒ Copy of Acord Certificate of Liability Insurance. 
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